blacknewsdigest =: 


WEEK OF FEBRUARY 20, 1984 
IN THIS ISSUE: 
DONOVAN ANNOUNCES FUNDING OF TWO DISLOCATED WORKER PROJECTS 


IN LOS ANGELES FOR $405,000 


DONOVAN COMMITS ALMOST $6.6 MILLION 
NATIONWIDE TO TRAIN THE HANDICAPPED 


DONOVAN ANNOUNCES WEST COAST LONGSHORING PENSION PLAN EXEMPTION 


DONOVAN CLASSIFIES 2 AREAS 
IN LOUISIANA AS ‘LABOR SURPLUS’ 


OSHA REVOKES ABOUT 150 UNNECESSARY, 
UNENFORCEABLE PROVISIONS OF ITS STANDARDS 


MSHA ANNOUNCES MINE INJURY DATA FOR 1983 


DEMARCE NAMED TO HEAD LABOR DEPARTMENT'S 
BLACK LUNG BENEFITS PROGRAM 


OSHA EXTENDS PARTIAL STAY OF WORKERS 
ACCESS STANDARD FOR FLAVOR, FRAGRANCE MAKERS 


OSHA SEEKS CANDIDATES FOR NACOSH 


LOZIER CORP. APPROVED FOR OSHA 
VOLUNTARY PROTECTION PROGRAMS 


U.S. IMPORT AND EXPORT PRICE INDEXES: 
FOURTH QUARTER 1983 


PRODUCER PRICE INDEXES--JANUARY 1984 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


John M. Chavez 
Room 1700 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, NY 10036 
212-944-3435 


John P. Hord 
Room 2460 
3535 Market Street 


Ore Soe Tsa" PA 19104 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, GA 30309 
404-881-4495 


John D. Mellott 
Room 772 
230 S. Dearborn Street 


Chicago, IL 60604 
S17 -383..6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, TX 75202 
214-767-4776 


Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas ye MO 64106 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837 -4235 


Joe B. Kirkbride 

Room 11003 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, CA 94102 


Michael Shimizu 
Room 3094 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
200-442-7620 





Week of February 20, 1984 


DONOVAN ANNOUNCES FUNDING OF TWO DISLOCATED WORKER PROJECTS 
IN LOS ANGELES FOR $405,000 


LOS ANGELES -- Secretary of Labor Raymond J. Donovan announced the funding of 
two Los Angeles area dislocated worker projects designed to train more than 100 men 
and women for new occupations and careers. 


The new projects were funded for a total of $405,000 with Job Training 
Partnership Act (JTPA) discretionary funds. 


The Chicana Service Action Center, Inc., of Los Angeles received $265,000 
to provide a comprehensive employment and training program which will serve 
55 local women who have been laid off permanently from long-held jobs. They 
will be trained in such jobs as cable installers, machinists and carpenters, 
mostly in on-the-job situations. 


The second project, for $140,000, is with the Technical Health Careers 
School, Inc., of Los Angeles, which will serve 60 dislocated workers from the 
automobile industry for medically related occupations. and in word processing 
skills. Program activities will include internships, on-the-job and classroom 
training, job search assistance, counseling, job development, and placement. 


Secretary Donovan, in making the announcement, noted that the Labor 
‘Department's dislocated worker programs “are essential in giving those per- 
manently laid off from established careers the chance to regain a foothold. 
in the job market.” 


Donovan added that "JTPA has provided the Nation with the tools to tackle 
this difficult problem of dislocated workers and this Administration is 
providing the leadership and financial resources to help the jobless get back 
to work.” 


The JTPA funds are part of the Title III dislocated worker resources 
of $94.2 million available for use in the nine-month period between 
October 1, 1983 and June 30, 1984. 





Week of February 20, 1984 


DONOVAN COMMITS ALMOST $6.6 MILLION 
NATIONWIDE TO TRAIN THE HANDICAPPED 


WASHINGTON -- Secretary of Labor Raymond J: Donovan announced the commitment 
of $6,575,000 in Job Training Partnership Act (JTPA) funds to eight national 
nonprofit organizations working to train and help find employment for 8,600 
handicapped persons. 


Secretary Donovan, in announcing the grants, said “the millions of dollars 
we are committing to help train and employ handicapped persons jis an example of 
what this Administration has been doing the past three years. 


“We shall continue to provide this kind of support to handicapped persons 
with whatever discretionary funds are available under JTPA,” he said. 


The funds represent resources for 21 months of program operation by the 
eight organizations. Effective start-up dates for each group vary but all 
will operate for 21 months, lasting at least through June 30, 1985. All eight 
have been awarded a substantial portion of these funds to prevent a break in 
the program services when their grant periods expired last year. 


The eight, organizations and their 21-month grant commitments are: 


Association of Retarded Citizens, Arlington, Texas 
- $1,860,000 to serve approximately 980 individuals 


Electronic Industries Foundation -- Washington, D.C. 
- $ 485,000 to serve approximately 700 individuals 


Epilepsy Foundation of America, Landover, Maryland 
- $1,105,000 to serve approximately 1,500 individuals 


Goodwill Industries of America, Inc., Bethesda, Maryland 
- $ 895,000 to serve approximately 1,100 individuals 


Chavez & Associates Institute, Los Angeles, California 
- $ 835,000 to serve approximately 250 individuals 


Mainstream, Inc., Washington, D.C. 
- $ 525,000 to serve approximately 1,520 individuals 


National Asociation of Rehabilitation Facilities, Washington, BE 
- $ 450,000 to serve approximately 444 individuals 


National Federation of the Blind, Baltimore, Mary land 7 
- $ 420,000 to serve approximately 2,100 individuals 


-more- 
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The Association for Retarded Citizens will enrol] 980 mentally handicapped 


persons in private sector on-the-job training projects in all 50 
the goal of at least 75 percent of the trainees continuing on aa 
employees at the business where the training was provided. 


as regular 


The Electronic Industries Foundation's Project with Industry wi 
to 700 handicapped persons in jobs in the electronic ntetry te etaie sane “! 
California (Los Angeles, San Francisco Bay Area); Massachusetts (Boston): - 
Minnesota (Minneapolis, St. Paul); Illinois (Chicago); Arizona (Phoenix J m 
Pennsylvania (Delaware Valley); New Jersey, and Delaware. ee 


The Epilepsy Foundation of America will conduct a program in training 
employment services, and job p acement tailored to the special needs of 1 500 
people with epilepsy in 13 cities: Los Angeles; Washington, D.C.; Miami; 


Bayamon, P.R.; Atlanta, Portland, Me.; Boston; Portland, Ore.:; Metuchen . 
Kansas City, Mo.; Cleveland; Minneapolis and St. Paul, Minnesota. sacri 


Chavez and Associates Institute, a national demonstration project, wil] 
assist 250 handicapped persons in the Los Angeles area to be trained in computer 
science, word processing, private investigator, and business and finance, with 
the assistance of five major corporations involved in in-kind contributions 
with the placement of the trainees. The California Department of Rehabilitation 
will determine client eligibility and provide vocational rehabilitation services. 
po the first time the Labor Department has provided Federal funds for this 
project. 


Mainstream, Inc., will provide job development and placement model for handi- 
capped persons to place 1,520 of them in unsubsidized jobs in the Washington, D.C. 
and Dallas, Texas, areas. 


The National Association of Rehabilitation Facilities will provide for on-the- 
job training in rehabilitation and related facilities for 444 handicapped trainees 
in 12 states: Alabama, California, Colorado, Illinois, Indiana, Kansas, Minnesota, 
Missouri, North Dakota, Ohio, Pennsylvania and Wisconsin, and Washington, D.C. 


Goodwill Industries of America is operating an on-the job training program 
featuring multi-occupational in-house training to 1,100 physically and emotionally 
handicapped persons in 13 cities: Charlotte, N.C.; Cleveland and Toledo, 0.; 
Columbus, Ga.; Honolulu, Hawaii; Milwaukee, Wisc.; Muskegon, Mich.; Omaha, Neb.; 
Santa Cruz and Santa Rosa, Calif.; St. Louis.; and St. Paul, Minn. 


The National Federation of the Blind will operate a job bank, matching the 
qualifications of blind persons seeking work with the needs of employers in 
Federal, State, municipal and the private sectors. It will seek to place about 
2,100 blind persons in all 50 states with $420,000 committed by the Labor Depart- 


ment. 


In a related announcement, Secretary Donovan said that the Manpower Develop- 
ment Research Corporation of New York City has completed its five-city (Los 
Angeles, St. Paul, New York City, Cincinnati, Tucson) project of placing 282 
mentally retarded persons in unsubsidized jobs in the past three years. MDRC 
is being granted $195,000 to survey the results and provide the Labor Department 
with an analysis of the $1.1 million effort in terms of job retention rates. 


# # # 





Week of February 20, 1984 


DONOVAN ANNOUNCES WEST COAST LONGSHORING PENSION PLAN EXEMPTION 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced an exemption to 
the pension law which will relieve West Coast lengshoring and stevedoring firms of 
large potential liabilities and increase the security of workers' benefits. 


The exemption, requested by the International Longshoremen's and Ware- 
housemen's Union-Pacific Maritime Association (ILWU-PMA) pension plan, makes 
Pacific Coast stevedoring firms--which cease their longshoring operations and 
no longer contribute to the pension plan--no longer responsible for any portion 
of the plan's liabilities. 


Secretary Donovan announced the exemption in his capacity as chairman of 
the Pension Benefit Guaranty Corporation (PBGC). 


“There have been extensive discussions between the PBGC and the plan 
trustees which resulted in revisions of the proposed rule,” Donovan said. 
"The most important revision was the addition of funding targets that the plan 
must satisfy for the rule to remain in effect." 


As a condition of the exemption, the ILWU-PMA plan must increase its ratio 
of assets to benefit obligations from about 30 percent at present to 50 
percent within 10 years. The figure must rise to 80 percent within 20 years. 


"These targets," Donovan added, "will increase the security of the 
benefits that have been promised to workers and will protect the PBGC against 
any possibility that the plan might someday become insolvent." 


Under the exemption announced by Donovan, withdrawal liability will not 
be assessed against employers withdrawing from the ILWU-PMA plan unless they 
continue to do stevedoring work on the Pacific Coast. 


The ILWU-PMA plan covered approximately 10,140 active and 9,322 retired 
longshoremen and stevedores who worked at Pacific Coast ports as of Dec. 31, 
1981. Approximately 110 companies had signed union contracts requiring 
contributions to the plan. 


PBGC administers the Multiemployer Pension Plan Amendments Act of 1980 
(MPPAA), under which companies that no longer contribute to a collectively 
bargained plan normally are held liable for a share of the plan's unfunded 
benefits. MPPAA rules allow liability exemptions for certain types of 
employers if they no longer perform work covered by the pension plan and 
their withdrawal from the plan will not jeopardize the PBGC's insurarce 
system. 


PBGC administers two pension protection programs. One guarantees pension 
benefits for 9 million participants in 2,500 collectively-bargained multi- 
employer plans. The other covers 105,000 single employer plans with 28.4 
million participants. 





Week of February 20, 1984 


DONOVAN CLASSIFIES 2 AREAS 
IN LOUISIANA AS ‘LABOR SURPLUS’ 


WASHINGTON -- Secretary of Labor Raymond J. Donovan classified the parishes 
of Lafourche and Terrebonne in Louisiana as “labor surplus" areas because of high 
unemployment. 


Employers located in these labor surplus areas are eligible for preference 
in obtaining Federal procurement contracts if they agree to perform at least 
51 percent of the contract work within such areas of economic need. 


The additions of the two Louisiana parishes which became effective Feb. 1, 
bring the total number of current labor surplus areas to 1,440. All areas with 
an average jobless rate of at least 10.0 percent for 1981 and 1982 were included 
in the initial FY 1984 list of such areas issued last October. 


Areas that did not meet the qualifying unemployment rate for 1981 and 
1982, such as the two newly added jurisdictions, can later be classified as 
labor surplus areas on the basis of exceptional circumstances. Such areas 
must have encountered a sudden increase in unemployment in recent months 
which is not temporary or seasonal in nature and results from such unforeseen 
circumstances as plant closings, natural disasters, contract cancellations, 
and so forth. 


The labor surplus area listings and a complete description of the 
classification criteria, as well as updates to the annual listing, are 
published in Area Trends in Employment and Unemployment, a monthly publi- 
cation prepared by the Labor Department's Employment and Training Administration. 
A subscription to Area Trends is available from the Superintendent of Documents, 
U.S. Government Printing Office, Washington, D.C. 20402. 


Inquiries about the classification of labor surplus areas should be 
directed to the U.S. Department of Labor, Employment and Training Administration, 
Attention: TEEPA, 601 "D" Street, N.W., Washington, D.C. 20213. Telephone: 


(202) 376-6700. 


et 





Week of February 20, 1984 


"OSHA REVOKES ABOUT 150 UNNECESSARY, 
UNENFORCEABLE PROVISIONS OF ITS STANDARDS 


WASHINGTON -- The Occupational Safety and Health Administration has revoked 
153 unnecessary standards, including 149 advisory provisions which are legally 
unenforceable, the Labor Department announced. 


In addition, OSHA has deleted three sections which duplicate its other 
regulations and one advisory paragraph which had been improperly adopted by the 
agency in 197] as a mandatory provision. The agency also amended its regulations 
to make clear that only mandatory provisions of standards incorporated by 
reference are adopted as OSHA standards. 


Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said the 
deletion will streamline and clarify the agency's regulations without reducing 
worker protection. 


"OSHA originally adopted many of these provisions from industry consensus 
standards developed by the American National Standards Institute and the National 
Fire Protection Association," said Auchter. "They were intended to be recommen- 
dations and therefore use the word ‘should’ or other advisory language instead 
of the mandatory ‘shall.'" . 


As an example of a "should" provision being revoked, Auchter cited a portion 
of OSHA's ladder standards: "Extension ladders should always be erected so that 
the upper section is resting on the bottom section." 


"OSHA's past efforts to enforce such ‘should’ standards have been unsuccess- 
ful," said Auchter. "The Occupational Safety and Health Review Commission and 
most appellate courts that have heard cases have refused to uphold citations of 
advisory provisions. Their deletion will not lessen worker protection but will 
eliminate confusion among employers about exactly what is required to protect 
workers." 


Auchter noted that while the agency is revoking 153 of the 194 provisions 
it proposed for deletion on May 28, 1982, it will retain certain other advisory 
standards until they can be replaced by mandatory regulations. 


"We are keeping 41 advisory provisions on the books," said Auchter. "Some 
are essential to the application or understanding of mandatory standards. Others 
provide valuable guidance to employers in addressing significant workplace 
hazards." 


To illustrate a "should" standard being retained, Auchter pointed to a 
footnote to OSHA's table of permissible nuise exposure which appears to include 


advisory language and was originally proposed for deletion. However, as several 
commentors on OSHA's proposal pointed out, this footnote is tied to the mandatory 
provisions of the table. It must be read together with the table in order to 
make sure workers are protected against the combined effect of varying noise 
exposures during a shift and against excessive impulsive or impact noise. 


-more- 
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The 149 “should” provisions being revoked are included in OSHA standards 
covering: compressed air receivers; cranes; derricks; explosives; flammable 
materials; hazardous materials; industrial trucks; ladders and scaffolds; 
machinery; personal protective equipment; powered platforms; signs and symbols: 
special industries; tools; ventilation; walking-working surfaces; and welding. 


The three sections being revoked because they -duplicate other OSHA standards 
concern compressed gases. The other paragraph being deleted deals with scaffolds. 
In adopting this rule in 1971, OSHA improperly changed an advisory "should" 
standard published by ANSI into a mandatory “shall" regulation. Courts have 
ruled that the rule is invalid and unenforceable because at that time OSHA was 
authorized to adopt only the mandatory provisions of ANSI standards. 


A complete discussion of the advisory provisions being deleted, those being 
retained, and the clarification concerning standards incorporated by reference 
is contained in a notice published in the Feb. 10 Federal Register. The revocation 
became effective at that time. 


# ## 





Week of February 20, 1984 


MSHA ANNOUNCES MINE INJURY DATA FOR 1983 


WASHINGTON -- Preliminary data for calendar year 1983 show that injury 
rates in both coal and noncoal mining declined compared to the previous year, the 
Labor Department's Mine Safety and Health Administration (MSHA) announced. 


The rate for fatal injuries in coal mining in 1983 was .04 per 200,000 
employee-hours, dropping from .06 in the previous year. Seventy coal miners 
were killed in work-related accidents last year; the number of fatalities in 
1982 was 122. 


Coal mining's rate for nonfatal injuries (both lost-time and medical-—treat- 
ment cases) in 1983 was 6.83, a decline from 8.00 during the previous year. 
The rate for all injuries in coal mining in 1983 was 6.87, as compared with the 
1982 all-injury rate of 8.06. 


Coal miners worked a total of 343.1 million employee-hours in 1983, a 
decrease from the 410.9 million employee-hours reported in the same period of 
1982. Average employment was down also, from .240,155 coal miners in 1982 to 
198,039 last year. 


Tonnage decreased to a reported 747.6 million tons of coal in 1983, as 
compared with 792.6 million in 1982. 


This year's statistics for metal and nonmetal (noncoal) mining are not 
directly comparable to the previous year's figures. Certain surface mining 
operations--stone, clay, colloidal phosphate and sand and gravel pits--were 
exempted from MSHA's jurisdiction by the Congress from December 16, 1981, 
through July 18, 1982. Thus, the figures for 1983 represent many more mining 
operations than do those for 1982. 


The rate for fatal injuries at metal and nonmetal mines last year was .03, 
the same rate as in 1982. Sixty-two metal and nonmetal miners died in work- 
related accidents in 1983; there were 68 fatalities at metal and nonmetal mines 
during the previous year. 


For nonfatal injuries, the rate for metal and nonmetal mining in 1983 was 
4.32, as compared with 4.46 in 1982. The all-injury rate declined to 4.36 in 
1983 from 4.49 in the year before. 


Miners in the metal and nonmetal mining industries worked a total of 371,5 
million employee-hours in 1983. The average number of emplovees was 213,477 
miners. 


MSHA advises that the data announced today are preliminary and that 
information available later may differ somewhat from the preliminary 
figures. 


Additional data on mining injuries will be contained in "Mine Injuries 
and Worktime, Quarterly, January-December 1983," available in the coming 
months from the Office of Information and Public Affairs, MSHA, 4015 Wilson 
Boulevard, Arlington, Va. 22203. Telephone: (703) 235-1452. 


### 
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DEMARCE NAMED TO HEAD LABOR DEPARTMENT'S 
BLACK LUNG BENEFITS PROGRAM 


WASHINGTON -- James L. DeMarce has been named to head the U.S. Labor 
Department's black lung program, Susan R. Meisinger, deputy under secretary of 
labor for Employment Standards, announced. He was appointed to the position on 
an acting basis last September. 


In his new post as associate director of the Office of Workers’ Compensation Programs, 
DeMarce will be responsible for administering the department's black lung program which 
provides monthly compensation payments and medical benefits totaling some $860 million a 
year to more than 200,000 coal miners and dependent survivors of miners. 


DeMarce has been executive assistant to the Director, Office of Workers’ Compensation 
Programs, in the department's Employment Standards Administration since March 1980. Prior 
to that appointment he held positions as counsel] and senior attorney for the Benefits Review 
Board, serving since May 1976 as legal adviser in the disposition of appeals under the Black 
Lung Benefits Act and the Longshoremen's and Harbor Workers’ Compensation Act. 


As a legal intern in 1974 and 1975, DeMarce held a position with the Center for National 
Policy Review, affiliated with Catholic University in Washington, D.C. Before attending law 
school, he was an assistant professor for eight years at Northwest Missouri State University. 


DeMarce holds a BA degree from the University of Wisconsin, the MA degree from Stanford 
University, and a JD degree from Catholic University. 


He is married to the former Virginia Easley, of Columbia, Mo. 
They live in Arlington, Va., with their three children. 


# # # 
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OSHA EXTENDS PARTIAL STAY OF WORKERS 
ACCESS STANDARD FOR FLAVOR, FRAGRANCE MAKERS 


WASHINGTON -- The Labor Department's Occupational Safety and Health 
Administration extended the partial stay of its standard on worker access to 
employer-maintained toxic exposure and medical records for the flavor and 
fragrance manufacturing industries. 


The partial stay, which was slated to expire Feb. 1, has been extended 
either to Feb. 1, 1985 or until OSHA completes its current rulemaking to modify 
the rule, whichever comes sooner. The industries have been granted a series of 
administrative partial stays since August, 1980, when the standard originally 
went into effect. 


The partial stay allows flavor and frarance manufacturing employers to 
delete trade secret information from records made available to employees or 
their mk ype representatives in certain circumstances. The full text of 


the partial stay was published in the Aug. 7, 1981 Federal Register. 


OSHA officials said the stay was granted to allow the agency time to 
complete its consideration of issues presented by the industries as part of 
its rulemaking on the standard. A proposal to modify the records access rule 
was published in the Federal Register July 13, 1982, and a final determination 
of the proposed modification is expected well before Feb. 1, 1985. 


Notice of the current extension of the partial stay was published in the 
Federal Register February 10. 


*## 
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| OSHA SEEKS CANDIDATES FOR NACOSH 


WASHINGTON -- The Department of Labor's Occupational Safety and Health 
Administration is requesting nominations for the National Advisory Committee on 
Occupational Safety and Health (NACOSH). Nominations are due April 2, 1984. 


NACOSH was established under the Occupational Safety and Health Act of 1970 
to advise the Secretaries of Labor and Health and Human Services on the admini- 
stration of the Act. The committee consists of four members from the public and 
two each from management, labor, safety and health. 


OSHA is seeking nominations to replace six members -- three public 
representatives, one management representative, one labor representative and one 
safety representative -- whose two-year terms expire June 30, 1984. Any 
interested person or organization may nominate one or more qualified persons for 
membership. 


Nomination letters should include the candidate's occupation or position, 
address, and telephone number and the recommended membership category. Letters 
must include a statement that the nominee is aware of the nomination and is 
willing to serve on the committee. A resume of the nominee's background, 
experience and qualifications also should be included. 


Nominations should be submitted no later than April 2 to Clarence Page, 
Division of Consumer Affairs, Occupational Safety and Health Administration, 
Room N-3662, Frances Perkins Bldg., Third St. and Constitution Ave., N.W., 
Washington, D.C. 20210. 


Notice of the call for nominationswas scheduled to appear in the Federal 
Register on February 10. 


# # # 
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LOZIER CORP. APPROVED FOR OSHA 
VOLUNTARY PROTECTION PROGRAMS 


WASHINGTON -- The Labor Department's Occupational Safety and Health 
Administration approved an Omaha, Neb., manufacturer of store fixtures, 
shelving and partitions to participate in two of the agency's voluntary 
protection programs. 


The Lozier Corporation's North and West plants, which employs approxi- 
mately 400 workers, were approved for Star for their safety and Try for their 
health program. The Sheet Metal Workers' International Association Local Union 
#3 is the bargaining agent for the production employees. 


"The quality of Lozier's safety program is excellent, both in writing and 
in practice," Assistant Secretary of Labor Thorne G. Auchter said. "We were 
impressed with the participation of top level management in Lozier's safety 
program and believe it is the key to its effectiveness. 


"The company has illustrated a good management commitment to the area of 
safety and committed itself to expand its health program in a manner which 
should make it Star quality." 


Star is aimed at firms that are in the forefront of worker protection. In 
addition to an exemplary safety program, its participants must have a three-year 
average for both injury incidence and lost workday case rates at or below the 
national average for their industry. The three-year average injury incidence 
and lost workday rates for Lozier Corp are 5.8 and 3.1 respectively, compared to 
the national average for the metal partitions, shelving, lockers and office and 
store fixtures industry of 16.8 and 7.7. 


The other program, Try, is aimed at safety and health program innovators 
who can demonstrate the ability to achieve significant improvement in worker 
protection. Try gives the participants an opportunity to work with OSHA to 
qualify for the Star program. 


Lozier, as a participant in Try and Star, will be exempt from regularly 
scheduled inspections, though it must, of course, continue to comply with all — 
OSHA safety and health regulations. Under both programs, OSHA retains respons1- 
bility for investigating worker complaints and serious accidents. 


Lozier Corp. has a well-organized safety program as demonstrated by unique 
procedures for training in ergonomics to certain blue-collar supervisors, 
development of a disaster plan; lockout procedures, new employee orientation, 
weekly inspections of each department; and an established safety committee. 


Lozier's commitment is supported by its employees and the union who give 
the company high marks for its safety and health incentive program. OSHA's 
approval of Lozier's North and West plants was announced in a Feb. 6, 1984, 
letter from Auchter to Lozier's president Ed Schultz. 





Week of February 20, 1984 


U.S. IMPORT AND EXPORT PRICE INDEXES: 
FOURTH QUARTER 1983 


WASHINGTON -- U.S. export prices declined while prices for imports rose in 
the fourth quarter of 1983, the Bureau of Labor Statistics of the U.S. Department 
of Labor reported. This release is the first to include full coverage of U.S. 
merchandise exports of non-military goods, as well as all merchandise imports. 


The U.S. Export Price Index for all commodities declined 0.4 percent for 
the quarter. The decrease was led by a drop in the indexes for food, crude 
materials, fuels, and intermediate manufactured products. Price increases 
occurred for beverages and tobacco, chemicals, machinery and transport equipment, 
and miscellaneous manufactured products. 


The U.S. Import Price Index rose 0.5 percent as the price of imported fuels, 
primarily petroleum, reversed a year-long trend anc increased 0.5 percent in the 
latest quarter. Increases were also recorded for import prices of food, beverages 
and tobacco, chemicals, and machinery and transport equipment. Import prices 
declined for miscellaneous manufactured products and crude materials. For the 
12-month period ended in December 1983, the all-import commodity index dropped 
2.4 percent. 


# ## 
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PRODUCER PRICE INDEXES--JANUARY 1984 


WASHINGTON -- The Producer Price Index for-Finished Goods moved up 0.6 percent 
from December to January on a seasonally adjusted basis, the Bureau of Labor Statistics 
of the U.S. Department of Labor reported. This followed a 0.1 percent rise in 
December, a 0.2 percent drop in November, and small increases in most other months 
of 1983. Prices received by producers of intermediate goods inched up 0.1 percent 
for the third consecutive month. Crude material prices climbed 0.7 percent, after 
advancing 1.0 percent in the previous month and 0.5 percent in November. 


The January increase in the Finished Goods Price Index was principally due 
to a substantial advance in consumer food prices. The small rise in prices for 
finished goods other than foods and energy was the same as in each of the last 
2 months of 1983. The index for finished energy goods continued to decline. 


Before seasonal adjustment, the Producer Price Index for Finished Goods rose 
0.8 percent to 289.4 (1967=100). Over the year from January 1983 to January 1984, 
the Finished Goods Price Index moved up 1.9 percent. The finished consumer foods 
index climbed 5.3 percent over the year, the index for finished energy goods fell 
6.9 percent, prices for finished consumer goods other than foods and energy increased 
2.6 percent, and capital equipment prices rose 2.2 percent. Prices received by 
producers of intermediate goods advanced 2.4 percent during the 12 months ended in 
January 1984, and crude material prices climbed 6.3 percent. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In the fourth quarter of 1983, the median usual weekly earnings for full-time 
wage and salary workers were $327. Women's earnings, at $260, remained about 
two-thirds those of men ($393), according to the Bureau of Labor Statistics of 
the U.S. Department of Labor. ; 


# # # 


In the fourth quarter of 1983, earnings for both men and women 25 years 
and over and for women 16 to 24 years old rose by $10 or more, while there was 
no change among men 16 to 24 years old, according to the Bureau of Labor 
Statistics of the U.S. Department of Labor. 


# # # 


In the fourth quarter of 1983, the median earnings of white men were $402 
a week, compared with $314 for blacks, and $277 for Hispanics. Differences 
were much smaller among women, with the medians for Whites, blacks, and Hispanics 
at $264, $239, and $222, respectively, according to the Bureau of Labor Statistics 
of the U.S. Department of Labor. 
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